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APPENDIX A: AFSCME SALARY SCHEDULE 

Salary ranges for the period July 1, 2016 through June 30, 2017 (represents 1 % increase) 

POSITION LGPI 

Grade 

IT/GIS System Coordinator 8 
Project Engineer 

Project Manager 

Crew Chief 7 

Engineering Associate 
Information Services Analyst 

Development Services Techniciar 6 
IS/GIS Analyst 

Court Clerk II 5 
Senior Maintenance Worker 

Custodian II 4 
Finance Clerk 

Library Assistant II 
Maintenance Worker 
Office Assistant 

Custodian I 3 
Dial-A-Bus Dispatcher/ Receptionist 

Dial-A-Bus Driver I 
Senior Center Activities Planner/Receptionist 

I I 

BASE 

5057 

4477 

3961 

3461 

2915 

2684 

STEP STEP STEP STEP 

A B C D 

5312 5577 5855 6150 

4701 4937 5182 5440 

4162 4365 4585 4815 

3633 3813 4006 4204 

3058 3212 3370 3543 

2816 2956 3104 3262 

*Employees are eligible to advance to Step E after seven (7) years of employment

with the City in an AFSCME represented position. 

STEP 

E* 

6395 

5657 

5008 

4371 

3683 

3394 
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July 1, 2016 through June 30, 2017 
This schedule only applies when the employee is at the top step of their grade 

POSITION LGPI 

Grade 

IT/GIS System Coordinator 
Project Engineer 8 
Project Manager 

Salary includes additional amount 

Crew Chief 
Engineering Associate 7 
Information Services Analyst 

Salary includes additional amount 

Development Services Techniciar 6 
IS/G IS Analyst 

Salary includes additional amount 

Court Clerk II 5 
Senior Maintenance Worker 

Salary includes additional amount 

Custodian II 4 
Finance Clerk 
Library Assistant II 
Maintenance Worker 
Office Assistant 

Salary includes additional amount 

Custodian I 3 
Dial-A-Bus Dispatcher/ Receptionist 
Dial-A-Bus Driver 
Senior Center Activities Planner/Receptionist 

Salary include�dditional amount 
I I 

� A -1�

-Jt> �,1'x/(?y 

Appro ecl"'b,i.... 

0.50% 1.00% 
STEP 10 YEARS 12 YEARS 

IVIUI� I H IVIUNIH 

E 120 144 

6395 6427 6459 

32 64 

5657 5685 5714 

28 57 

5008 5033 5058 

25 50 

4371 4393 4415 

22 44 

3683 3701 3720 

18 37 

3394 3411 3428 

17 34 

Lf) '--/ 2-o I b
I Datef 

1.50% 
14 YEARS 

IVIUl�ln 

168 

6491 

96 

5742 

85 

5083 

75 

4437 

66 

3738 

55 

3445 

51 

2.00% 2.50% 3.00% 5.00% 
16 YEARS 18 YEARS 20 YEARS 25 YEARS 

MUN1H MU1�1n MUN1H MUNIH 

192 216 241 300 

6523 6555 6587 6715 

128 160 192 320 

5770 5798 5827 5940 

113 141 170 283 

5108 5133 5158 5258 

100 125 150 250 

4458 4480 4502 4590 

87 109 131 219 

3757 3775 3793 3867 

74 92 110 184 

3462 3479 3496 3564 

68 85 102 170 
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APPENDIX B: DRUG AND ALCOHOL POLICY 

(A) Introduction

2 The City of Lebanon has a strong commitment to providing a safe workplace for its employees, and to 
3 establishing programs promoting high standards of employee productivity. Consistent with that commitment, 
4 the City and Union have agreed to this Drug and Alcohol Policy to establish and maintain a safe and 
5 productive work environment. 

6 (B) Prohibited Conduct

7 The following conduct is strictly prohibited: 

a Buying, selling, transporting, distributing, or possessing drugs (excluding the possession of the employee's 
g prescription medication) or alcohol while on City property or while off City property performing work duties. 

10 "City property" includes all property owned, rented, leased or controlled by the City, including parking lots. It 
11 also extends to City equipment and vehicles on or off City property. 

12 Reporting for work or returning to duty under the influence of alcohol or drugs, excluding prescribed 
13 medications. An employee is considered to be "under the influence" if a prohibited substance is present in 
14 his/her body or, for substances measured by volume, is present beyond the agreed upon threshold limits set 
15 forth in the Department of Transportation "DOT" regulations. 

15 The rules governing reporting to work with prescribed medication present in the body are set forth below. 

17 Failing to promptly report convictions and or plea-bargains for an alcohol or drug related criminal offense. All 
18 drug and alcohol related convictions and plea bargaining agreements must be promptly reported to the HR 
19 Office. This obligation to disclose applies to all convictions or plea bargains, which occur after the effective 
20 date of this Agreement. 

21 Failing to comply with City directives regarding enforcement of this policy, including but not limited to refusing 
22 to promptly submit to the required testing. 

23 Giving false, diluted, or altered urine samples and failure to comply with rehabilitation conditions imposed by 
24 the City or rehabilitation counselors. 

2s Failing to comply with DOT or other applicable laws or regulations for those employees covered by such laws 
26 and regulations. 

27 "Drugs" refers to all controlled substances as defined by law. 

28 Employees who engage in any prohibited conduct will be subject to discipline, including discharge. 

29 (C) Mandatory Testing

30 The City may require an employee to immediately submit to blood, urine, or Breathalyzer testing to detect 
31 drugs or alcohol where: 

32 1. The City has reasonable suspicion to believe that an employee has reported to work or
33 returned to duty with alcohol and/or drugs present in his/her body.

34 

35 

36 

37 

2. Reasonable suspicion shall be defined as suspicion based on observations that the City can
describe concerning the appearance, unusual behavior, speech, breath odor, body symptoms
or other reliable indicators that an employee has consumed drugs and/or alcohol in violation of
this policy.
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